


IS webcast

will not go over the basics of

nd use Grants.gov

eral Section requirements
t the due date means/ grace period etc.

E READ THE GENERAL SECTION

‘Webcast will reference updated

information published in the TECHNICAL

- CORRECTION. Be sure you have reviewed the
TC.



Jue Date

014 11:59:59 Eastern Time

Deficiency notices
the new year.



riteria for Eligibility

evello I)nent size of 250 households (excluding
olds

t 50 percent of the households (excluding
ontain no member showing earned

nly ho
ome in PIC
: Because Jobs Plus is a place-based program, units to be

d must be within a %2 mile radius (Cﬂoose a point in the
development and draw a circle with a %4 mile radius (1/2
lameter). At least 250 households (excluding elderly-only
eholds) must be within this circle. Indicate on the map how
nits fall within the circle and how many are NOT elderly-
his requirement may disqualify developments on the

Development list if the AMP is for scattered sites that are
not within the required radius.

- 8 Developments that belong to PHAs that are considered troubled
in PHAS or are on the PHARS list or that are in receivership are
not eligible to participate.




jibility - Size

is determination using PIC data.

The hea d 0!






igibility
listed on Appendix B

nts that have undergone

etermined to be Eligible



sombining Developments *NEW

Opose to combine two or more
0 meet the criteria for eligible
oject to the following conditions:

5t be contiguous.

s of developments cannot be combined. Only
developments may be combined.

ombined developments must meet the
ria for “size.”

ombined developments must meet the
criteria for “unemployment.”

The combined developments must meet the
criteria for “place.”




L for Review of Eligibility “NEW

ia email to

ame and numbers from PIC (in the format found
roposed to be combined

t using the same query of PIC data on the

se \4 nts to determine if the Froposed
lopments meet the crite r “size” and “unemployment” that was
o generate Appendix B.

ill respond within five working days of receipt of the request.

sponse will be an eligibility approval, eligibility disapproval, or a
or more information. If more information is requested, HUD will

d within five working days upon receipt of the additional

ation.

A 1s not needed for the preliminary request for eligibility review, but
*will* be required with the application as a standard eg)plication
re(huirement. The review for “place” will be conducted as a threshold, as
will be the case with all applications.

All initial Requests for Review of Eligibility must be received no later than
20 calendar days prior to the due date of this NOFA.


mailto:JobsPlus@hud.gov

oility - Place

st be within a ¥4 mile radius

ek de;zelopment(s) and draw a circle with a V4
Sk
ling elderly-only households) must be

 the map how may u
BLE (NOT elderly-only).
‘be at least 250.

The develop

) i
services to e

The circle n

1 within the circle and how many
‘number of ELIGIBLE inside the




Jobs Plus Model

how we are defining who we are intending to

target for Jobs Plus. It is not limited to heads of
household.



on to be Served

The Jobs Plus program m

o-group of residents (e.g. women, young adults, etc.), you
g the proposed sub-group, including the socio-economic
roup and the specific needs of the sub-group.

yutreach should be directed to
from unemployed individuals wit
ed) families with a substantial wor

esidents at all points on the employment
work history, through working (but likely
history.

d also be tailored to different audiences within the development(s), including
omen, middle-aged adults, parents, older adults, etc.

1g only one particular sub-group, the application narrative should include
rget this wide range of potential participants, as well as strategies for retention
of all types of program participants.



odel - Employment

ner with the Department of Labor Workforce Investment
Centers (AJCs) to offer multiple employment-related services
ment needs.

include but need not be limited to the following:

erience including on-the-jo
Apprenticeships

onnections to education and training opportunities
loyment assistance in the event of job loss
t-placement job retention support and career advancement coaching

omputers, phones, fax, and copy machines and other supplies, for
“employment-related uses as well as adequate training on how to use these

, internships and pre-apprenticeships and



jobs Plus Model - JPEID

idents in a Jobs Plus development are

e JPEID benefit, but they must sign up
eram, even if they do not actively
Plus activities.

nts who previously used up some or all of their
e EID eligibility are eligible to receive the full JPEID

’EID is in effect for a continuous period of the Jobs
ant, begmmn% when a participant first increases
earned income over baseline

The JPEID excludes 100 percent of incremental earned
income for the entire period of the Jobs Plus program




JPEID

In your applicatio
much of the grant fu
yourself (the PHA) for

OT total more than 60% of the total grant
> to the eligible uses of ]%rant funds - it does
equest 60 % for JPEID.)

ate reimbursements for rent revenue losses due to the
antees must calculate and document a participants’
ent both with and without the JPEID and be able to
ese calculations to HUD as a requisite for drawing

sement funds. The difference between the two amounts is
of the JPEID.



Jobs Plus Model -
SO munity Supports for Work

2sident participation and empowerment
lationships - between residents and
ent into the community - that will
port for work during and beyond

bust engagement strategy for involving the
lents of the targeted development is critical
agement is more than signing up.

ting a working community requires sustained

ement in the program and ultimately ownership
e program yielding continued benefits for both
articipants and future residents of the development
eyond the grant period.

@ Community Coaches



resholds

A and WIB/ AJC/One-Stop
f requested grant funds

ore than 60 % 0 ested grant funds for



MOU

ts must establish and maintain a
ip with local Workforce Investment
American Job Center (formerly

ant must submit documentation of this
onship in the form of a Memorandum of
erstanding (MOU) between the Housing Authority
1e local Workforce Investment Board or American
Center /One-Stop Center or.

‘= The MOU must identify roles and responsibilities of
~ the signatory agencies.

[=]



artnerships

hat all services that are generally
nts of the community will be
om partners.

be used to procure
s that are not already available (either by
type or amount).



Raling Factors - Capacity

(up to 15 pages)
b, Roles/Responsibilities (up to 10

eSpa s & knowledge/experience of statf
planning, manag implementing in accordance w

> implementation schedule

>erformance with Similar Programs (up to 10

nagerial, technical, administrative capability to
lement evidence-based strategies

= Recent, relevant experience in employment training

and/or resident engagement (include joint initiatives
between the PHA and WIB/ AJC)

= Goals/outcomes



Ing Factors - Capacity

anage Multi-Year, Multiple Funding-
and Collaboration (up to 10

to administer large, multi-year
urces of funding

erience w/capacity to manage collaboration of many
tners, esp. one where some partners are grant funded
others are providing in-kind support

reate/maintain goals, commitment to outcomes and
countability?

oposed governance structure of the collaboration

= Governance includes identifying who will have the authority
to make day to day decisions about the staffing of the
program, how policy decisions about financing and support
will be made, and who will be responsible for coordinating
successful working relationships between partners.



ng Factors - Capacity

raining opportuniti vided & notification

will you connect participants with employment?

t incentives will be offered to emploXers? ow will
ctors be monitored for compliance? What sanctions

e imposed for non-compliance?

= Working with Residents (up to 3 points)

= Experience working with residents as team members and
leaders, including traditional resident councils as well as
other experience.



tors - Need (up to 5
pages)

1ic and demographic description
ding at the target site (up to 2



Ing Factor - Need

| Jobs Plus will enh
amming

ption of local employment market (up to 2

or replace existing

er and types of jobs available.

= Skills residents must have in order to pursue in-demand
jobs (including education/training required)

= Barriers faced by residents




Rating Factor -
ndness of Approach

es and Implementation Plan (max

rement (up to 10 points)

“will residents b uited? How will you
each to those least likely to participate?

t retention methods will be employed?
for outreach “touches” and enrollments



Rating Factor -
iIndness of Approach

ent/ Training Services (up to 10 points)
e offered and by whom?

es will be offered?
> made to help least likely to succeed?

nputer/digital litercy.
y employed, but move to
e housing self-sufficiency?

sh and maintain relationships with local emplczers ti create
ment and work-based learning opportunities & hold employers
able for longevity /advancement:

ployer engagement strategy? Specific commitments employers are making
come goals including

loyed

% increase in quarterly employment rates

% increase in # of residents increasing earned income

% increase in $$ amount of increase

rd living wage/ benefits that might

m} [m} [m} m]



Rating Factor -
soundness of Approach

ntives/JPEID (up to 10 points)
Iminister and implement JPEID?

7ith your accounting/rent calc

al staff to ensure all understand
1l value JPEID?

will you explain JPEID to residents and encourage
>ram participation?

v will you track the impact of JPEID on rental income?

ojected number of residents (actively participating in
Jobs Plus and only enrolled in JPEID) accessing JPEID

= Projected dollar amount to be expended on JPEID



Sustainable Program?

= [ist proposed outcomes and goals for this aspect of
the Jobs Plus program



Rating Factor -
ndness of Approach

(up to 4 points) (no page limit)
e in any format of your

uments activities, 2frames, deliverables, key
ers requires to implement the strategies
ribed in the narrative

eframes for start-up activities to ensure no more
> months



Rating Factor -
iIndness of Approach

ic activity costs

5 related to
oram administration

reflect both grant funds and match/leverage

{E 60% MAX for JPEID is due to statute/ aggropna’uons D]@,
NOT take that to indicate that HUD expects 60% of grant funds
to go to JPEID.



ummary Budget

Sources

Jobs Plus ROSS Funds
Funds (to be |(to be
completed by |completed by

-K

20XX Salarles/Frlne

Consultants

1XX Travel
_-—__L
21XX Administrative | | . | .
21XX Data Systems/Software | | B | e

21XXServices | | $000] _
Total

Leverage (to be verified #DIV/OI _—

by HUD




| Factor - Match/Leverage

o required to be considered for
vill result in up to 4 points for



RAting Factor - Match/Leverage

at all services that are generally

ents of the community will be

om partners. Grant funds should
be used to procure services that are not already
ilable (either by service type or amount).

ide a cover sheet that lists the partners, a
ription of the service to be provided and the
nt.

Adult Literacy $120,000
Asset Building and GED $50,000
$170,000




Jating Factor - Match/Leverage

be firmly committed - amount of match resources
)bs Plus funded activities must be explicit, in
on authorized

e derived (include a calculatio

ot be contingent on future funding from any source (including federal) (e.g. “If
X grant we will dedicate $$ to Jobs Plus.” or “If we receive our usual annual
nt from X federal agency, we will dedicate $$ to Jobs Plus.”)

say e.g. “IF this application is successful, we will dedicate $3 to Jobs Plus
gram.

e signed

dated between Oct. 6, 2014 and due date of NOFA

nitment is from the PHA agplicant itself, must also have a letter that indicates
all of the above and source of funding.



pace in a building donated for Jobs Plus purposes;
ding or space in a building donated for Jobs Plus

[F cash benefits (for individuals) will not be accepted as a resource for leverage.
sh services provided by TANF agencies may be accepted as a resource for

projected to be paid to residents thrmé?h jobs or projected benetfits (e.g.
nsurance/ retirement benefits) related to projected resources to be provided
s Plus program may not be counted.



us Points

oes activities in communities
yustainability Status (I’SS)
ones (PZ).



Other Forms



porting Requirements/
’rogram Evaluation

ort with specific program outputs

™ .
Juired to track residents” participation
1d provide individual and

ual narrative report in standardized format
olus SF-425 gfederal financial report) and
27061 (racial and ethnic data)

= Participate in HUD-sponsored evaluation



lore Information

ave a “preferred program
> Jearning with you.

| as mac eir resources available at
http: / (be sure to
on “Related Content”)

C will share operational lessons for public

ousing agencies responding to HUD’s NOFA

for the Jobs-Plus Pilot (This webcast is not

- sponsored by HUD.) The webcast will be Nov
6 1-3pm EST and will be archived.


http://www.mdrc.org/jobsplus

uestions

s@HUD.gov



