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OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER

GDAS/CHCO

|

Assoc GDAS/Deputy CHCO

Office of Executive Resources

Office of Human Capital
Field Support

Office of Policy,
Planning, & Training

Operations Division

1

Training & Employee
Development Division

1

Operations Branch 1

—' Operations Branch 2

Leadership
Development Branch

— Operations Branch 3

Employee
Development Branch

L— Operations Branch 4

Policy & Oversight
Division

Project Management
Division

Policy Development
Banch

Project Management
Branch A

Strategy, Planning, &
Accountability Branch

Project Management
Branch B

Office of Human Capital
Services

OCHCO Support
Services

Human Capital Information
Systems Division

Systems Mgmt Branch

Info Mgmt Branch

A Recruitment & Staffing
Division
R
{ Recruitment Branch H
{ Staffing & Classification Branch 1
{ Staffing & Classification Branch 2
# Staffing & Classification Branch 3
{ Staffing & Classification Branch 4 H
LA Personnel Security
Division
PIV Branch I
Security Investigation Branch |
—"—4 EAP, Health, & Wellness Division H
EAP Work Life Branch H

|
Reasonable Accommodations Branch H

Employee & Labor Relation & Performance
Management Division

[
Iy

ELR & Performance Management Branch 1

ELR & Performance Management Branch 2

ELR & Performance Management Branch 3

i

Pay, Benefits, & Retirement Division H
Benefits & Retirement Branch H
Pay & Compensation Branch H

Time & Leave Administration Branch H

Budget & Services Division

Budget Branch

|
|
|
H

Administration, Compliance, &
Oversight Branch

Contract Oversight Branch

|

T

Executive Scheduling & Operations

H
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