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A.	FORMS CITED IN THIS HANDBOOK
(1) Form HUD-1000, Accommodation Request for Persons with Disabilities (Appendix 2)
(2) Form HUD-11600, Denial of Request for Reasonable Accommodation (Appendix 3)
(3) Form HUD-11601, Reasonable Accommodation Information Reporting (Appendix 4)
(4) Form HUD-22006, Computer/Technology Accommodations Request (Appendix 5)
B.	REFERENCES AND REPORTS CITED IN THIS HANDBOOK
(1) Rehabilitation Act of 1973, Section 501, as amended
(2) Executive Order 13164, July 26, 2000, "Requiring Federal Agencies to 
Establish Procedures to Facilitate the Provision of Reasonable
Accommodation"
(3) HUD Policy Statement, issued by Secretary Mel Martinez, April 2, 2001
(4) HUD Affirmative Employment Program (AEP) Plan
(5) The Privacy Act of 1974 -- Title 5, Part I, Chapter 5, Subchapter II, Section 552a
(6) Americans with Disabilities Act of 1990 (ADA)
(7) EEOC's Enforcement Guidance on Reasonable Accommodation and Undue Hardship Under the Americans with Disabilities Act at www.eeoc.gov 
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LIST OF APPLICABLE FORMS, REPORTS, AND REFERENCES Cont'd
(0) 29 CFR 1611 - Title 29, Chapter XIV (Equal Employment Opportunity Commission), Part 1611 (Privacy Act Regulations)
(1) CFR 1201.3 - "Appealable adverse action", Title 5 (Administrative Personnel), Chapter II (Merit Systems Protection Board), Part 1201 (Practices and Procedures), Section 1201.3 (Appellate jurisdiction)
(2) WWW.EEOC.GOV - EEOC Enforcement Guidance on Reasonable
Accommodation and Undue Hardship Under the Americans With Disabilities Act
(3) Public Law 94-142 - The Education for all Handicapped Children Act, "defines learning disability"
(4) HUD Handbook 792.2 Revision 2, Employee Assistance Program
(5) 5 CFR 792.101-105 - Title 5 (Administrative Personnel), Chapter 1 (Office of Personnel Management), Part 792 (Federal Employees' Health and Counseling Programs), Sections 101-105 (statutory requirements and agency responsibilities)
(6) Memorandum from the Deputy Secretary, dated September 13, 2002, transmitting the Department's Operating Protocols and Delegations of Authority to the Regional and Field Office Directors
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