PHA 5-Year and U.S. Department of Housing and Urban OMB No. 2577-0226

Development Expires 4/30/2011
Annual Plan Office of Public and Indian Housing
1.0 PHA Information
PHA Name: Marinette County Housing Authority PHA Code: WI1241
PHA Type: [X] Small [X] High Performing [ standard [X] HCV (Section 8)
PHA Fiscal Year Beginning: (MM/YYYY): 10/2010
20 Inventory (based on ACC units at time of FY beginningin 1.0 above)
Number of PH units: Number of HCV units; 234
3.0 Submission Type
[ 5-Year and Annual Plan [ Annual Plan Only Xl 5-Year Plan Only
40 PHA Consortia [J PHA Consortia: (Check box if submitting ajoint Plan and complete table below.)
PHA Pr Included in th Pr Not in th No. of Unitsin Each
Participating PHAs ogram(s) Included in the ograms ot in the Program
Code Consortia Consortia
PH HCV
PHA 1:
PHA 2:
PHA 3:
5.0 5-Year Plan. Complete items 5.1 and 5.2 only at 5-Y ear Plan update.
5.1 Mission. Statethe PHA's Mission for serving the needs of low-income, very low-income, and extremely low income familiesin the PHA's
jurisdiction for the next five years:
Promote adequate and affordable housing, economic opportunity and a suitable living environment free from discrimination
52 Goalsand Objectives. Identify the PHA’s quantifiable goals and objectives that will enable the PHA to serve the needs of low-income and very
low-income, and extremely low-income families for the next five years. Include areport on the progress the PHA has made in meeting the goals
and objectives described in the previous 5-Y ear Plan.
Maximize use of HAP Funds
Maintain High Performance status
Conduct outreach efforts to landlords and applicants
Increase the number and percentage of employed persons in assisted housing
Provide assi stance to supportive services to increase recipients’ employability
Provide assistance to supportive services to increase independence of elderly and disabled families
Ensure equal opportunity and affirmatively further fair housing by ensuring access to assisted housing regardless of race, color, religion, national
origin, sex, family status, and disability
The Housing Authority staff has completed management training to maintain and improve management functions. Outreach efforts have been made
to landlords, applicants, and service organizations to provide knowledge or program resources. Recipients have been provide with information
regarding services organizations, programs and educational opportunities to improve employability, and elderly and disabled families provided with
information regarding services and organi zations which would increase independence. The Housing Authority continues to ensure
equal opportunity for fair housing regardless of race, color, religion, national origin, sex, family status and disability.
6.0 PHA Plan Update
(a) Identify all PHA Plan elements that have been revised by the PHA sinceitslast Annual Plan submission:
(b) Identify the specific location(s) where the public may obtain copies of the 5-Y ear and Annual PHA Plan. For acomplete list of PHA Plan
elements, see Section 6.0 of the ingtructions.
7.0 Hope VI, Mixed Finance M oder nization or Development, Demolition and/or Disposition, Conversion of Public Housing, Homeowner ship
Programs, and Project-based Vouchers. Include statements related to these programs as applicable.
8.0 Capital Improvements. Please complete Parts 8.1 through 8.3, as applicable.
81 Capital Fund Program Annual Statement/Perfor mance and Evaluation Report. As part of the PHA 5-Y ear and Annual Plan, annually
) complete and submit the Capital Fund Program Annual Statement/Performance and Eval uation Report, form HUD-50075.1, for each current and
open CFP grant and CFFP financing.
82 Capital Fund Program Five-Year Action Plan. As part of the submission of the Annual Plan, PHAs must complete and submit the Capital Fund
' Program Five-Year Action Plan, form HUD-50075.2, and subsequent annual updates (on arolling basis, e.g., drop current year, and add latest year
for afive year period). Large capital items must be included in the Five-Y ear Action Plan.




8.3

Capital Fund Financing Program (CFFP).
[ Check if the PHA proposes to use any portion of its Capital Fund Program (CFP)/Replacement Housing Factor (RHF) to repay debt incurred to
finance capital improvements.

9.0

Housing Needs. Based on information provided by the applicable Consolidated Plan, information provided by HUD, and other generally available
data, make areasonable effort to identify the housing needs of the low-income, very low-income, and extremely low-income families who reside in
the jurisdiction served by the PHA, including elderly families, families with disabilities, and households of various races and ethnic groups, and
other families who are on the public housing and Section 8 tenant-based assistance waiting lists. The identification of housing needs must address
issues of affordability, supply, quality, accessibility, size of units, and location.

9.1

Strategy for Addressing Housing Needs. Provide abrief description of the PHA's strategy for addressing the housing needs of familiesin the
jurisdiction and on the waiting list in the upcoming year. Note: Small, Section 8 only, and High Perfor ming PHAs complete only for Annual
Plan submission with the 5-Year Plan.

10.0

Additional Information. Describe the following, aswell as any additional information HUD has requested.

(a) Progressin Meeting Mission and Goals. Provide abrief statement of the PHA's progress in meeting the mission and goals described in the 5-
Year Plan.

The Housing Authority maintains a high performance status. Housing Authority staff has attended training to ensure HQS and other program
compliance. We continue to provide tenants with assi stance to supportive services to maximize individual employability and to elderly and
disabled households to increase the ability to live independently. The Housing Authority continues to ensure equal opportunity and affirmatively
further fair housing by ensuring access to assisted housing regardless of race, color, religion, national origin, sex, family status, or disability.
Resident Advisory Board had no comments.

(b) Significant Amendment and Substantial Deviation/Modification. Provide the PHA's definition of “significant amendment” and “ substantial
deviation/modification”

Changes in the Administrative Plan or other action which require Housing Authority Board approval.

11.0

Required Submission for HUD Field Office Review. In addition to the PHA Plan template (HUD-50075), PHAs must submit the following
documents. Items (a) through (g) may be submitted with signature by mail or electronically with scanned signatures, but electronic submission is
encouraged. Items (h) through (i) must be attached electronically with the PHA Plan. Note: Faxed copies of these documents will not be accepted
by the Field Office.

(a) Form HUD-50077, PHA Certifications of Compliance with the PHA Plans and Related Regulations (which includes all certifications relating
to Civil Rights)

(b) Form HUD-50070, Certification for a Drug-Free Workplace (PHAS receiving CFP grants only)

(c) Form HUD-50071, Certification of Paymentsto Influence Federal Transactions (PHAs receiving CFP grants only)

(d) Form SF-LLL, Disclosure of Lobbying Activities (PHAs receiving CFP grants only)

(e) Form SF-LLL-A, Disclosure of Lobbying Activities Continuation Sheet (PHAS receiving CFP grants only)

(f) Resident Advisory Board (RAB) comments. Comments received from the RAB must be submitted by the PHA as an attachment to the PHA
Plan. PHAs must also include a narrative describing their analysis of the recommendations and the decisions made on these recommendations.

(g) Challenged Elements

(h) Form HUD-50075.1, Capital Fund Program Annual Statement/Performance and Evaluation Report (PHAs receiving CFP grants only)

(i) Form HUD-50075.2, Capital Fund Program Five-Year Action Plan (PHAs receiving CFP grants only)




VIOLENCE AGAINST WOMEN POLICY

No Applicant for the Section 8 Housing Choice V oucher Program who has been avictim
of domestic violence, date violence, or stalking shall be denied admission if they are
otherwise qualified.

Anincident or incidents or actual or threatened domestic violence, dating violence, or
stalking will not be construed as a serious or repeated violation of the lease or other
“good cause” for termination of assistance, tenancy, or occupancy rights of such victim.

Criminal activity directly relating to abuse, engaged in by amember of atenant’s
household or any guest or other persons under the tenant’s control, shall not be cause for
termination of assistance, tenancy, or occupancy rightsif the tenant or an immediate
member of the tenant’s family is the victim or threatened victim of domestic violence,
dating violence, or stalking.

Notwithstanding any restrictions on admission, occupancy, termination of occupancy, or
termination of assistance, or any Federal, State, or local law to the contrary, the Housing
Authority, owner, or manger, may evict or remove a household member from the lease
without regard to whether a household member is a signatory to the lease in order to
evict, remove, terminate occupancy rights, or terminate assistance to any individual who
isatenant or lawful occupant and who engagesin criminal acts of physical violence,
threatened act of violence, or stalking to family members or others. This action may be
taken without terminating assistance to, or otherwise penalizing the victim of the violence
who is also atenant or lawful occupant. Such eviction, removal, termination of assistance
shall be effected in accordance with the procedures prescribed by Federal, State, and

local law for the termination of |eases or assistance under the Housing Choice Voucher
Program.

The Housing Authority and owner or managers will honor court orders regarding the
rights of access or control of property, including temporary restraining orders,
injunctions, domestic violence orders, and other orders issued to protect the victim or to
address the distribution or possession of property among household members where the
family “breaks up”.

There is no limitation on the ability of an owner to evict or the Housing Authority to
terminate assistance for other good cause unrelated to the incident or incidents of
domestic violence, dating violence, or stalking, other than the victim may not be subject
to more demanding standards than non-victims.

There is no prohibition from an owner or manager to evict or the Housing Authority to
terminate assistance to any tenant if the owner or manager or the Housing Authority can
demonstrate an actual and imminent threat to other tenants, owner, manager, Housing
Authority employees, or persons providing service to the property if that tenant (victim)
is not evicted or terminated from assistance.






