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HEADQUARTERS AND FIELD EMPLOYMENT 
 
EXPLANATION OF CHANGES FROM 2005 BUDGET ACTUAL TO 2006 ESTIMATE 
 
FHEO Headquarters overall level of FTEs decreased by 2 FTEs from fiscal year 2005 to fiscal year 2006.   FTEs funded in fiscal 
year 2005 were 125 and 123 FTEs in 2006.  Listed below is an explanation of changes for Headquarters: 
 
FHEO funded 14.6 FTEs in fiscal year 2005 and 16 FTEs in fiscal year 2006 in the Immediate Office of the A/S for FHEO.  This is 
an increase of 1.4 FTEs for 2006.  This increase will provide the Assistant Secretary with resources necessary to effectively 
manage the overall operations of the organization.  These activities will include oversight and management of FHEO programs in 
Headquarters and the field.   
 
FHEO funded 4.8 FTEs in fiscal year 2005 and 5.0 FTEs in fiscal year 2006 in the Office of the DAS for Enforcement and Program.  
This increase will allow for greater oversight of the organization’s enforcement and program compliance efforts. 
 
The Office of Fair Housing Enforcement funded 31.9 FTEs in fiscal year 2005 and 33 FTEs in fiscal year 2006, an increase of 1.1 
FTEs. This increase will assist in providing policy and guidance to the field on complex fair housing enforcement matters. 
 
The Office of Fair Housing Grants Programs funded 23 FTEs in fiscal year 2005 and 21 FTEs in fiscal year 2006, a decrease of 2 
FTEs.  This decrease was due to a reduction in the Department’s FTE funding level   
 
The Office of Systemic Investigations funded 5.1 FTEs in fiscal year 2005 and 10 FTEs in fiscal year 2006.  This is an increase 
of 4.9 FTEs.  This increase allows for greater emphasis on novel and complex enforcement efforts.     
 
The Office of Policy Legislative Initiatives and Outreach funded 9.8 FTEs in fiscal year 2005 and 9 FTE in fiscal year 2006, a 
decrease of 0.8 FTEs.  This decrease is due to a reduction in the Department’s FTE funding level   
 
The Office of Management Oversight funded 35.8 FTEs in fiscal year 2005 and 29 FTEs in fiscal year 2006, a decrease of 6.8 
FTEs.  This decrease is due to a reduction in the Department’s FTE funding level. 
 
Field Employment – FHEO 
 
The overall FTE level in FHEO’s Field Offices decreased by 5 from fiscal year 2005 to fiscal year 2006.  FTEs funded in fiscal 
year 2005 were 499 and 494 FTEs in 2006.  Listed below is an explanation of changes for FHEO’s Field Offices: 
 
The Fair Housing Enforcement HUB Guidance and Direction funded 8.2 FTEs in fiscal year 2005 and 26 FTEs in fiscal year 2006, an 
increase of 17.8 FTEs.  This increase is due to the addition of supervisors in FHEO’s local site offices. 
 
The FHEO Field Intake Processes funded 80.7 FTEs in 2005 and 70 FTEs in fiscal year 2006, a decrease of 10.7.  This decrease 
was due to a reduction in the Department’s FTE funding level   
 
The Title VIII Complaints Process funded 166.7 FTEs in fiscal year 2005 and 167 in fiscal year 2006, an increase of 0.3.  This 
increase is due to increased enforcement activities, to include investigation and resolution of complaints within the Hurricane 
Katrina relief efforts. 
 
FHEO Field Compliance Reviews funded 23 FTEs in fiscal year 2005 and 26 FTEs in 2006, an increase of 3 FTE.  This increase will 
ensure that housing authorities comply with applicable fair housing laws and regulations. 
 
FHEO Monitoring of CPD Programs funded 21.8 FTEs in fiscal year 2005 and 29 FTEs in 2006, an increase of 7.2 FTEs.  This will 
allow for additional monitoring of programs to ensure compliance with fair housing regulations. 
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FHEO Monitoring of PIH/Housing Programs funded a total of 37.5 FTEs in 2005 and 47 FTEs in 2006, an increase of 9.5 FTEs.  This 
will allow for additional monitoring of programs to ensure compliance with fair housing regulations. 
 
Field Fair Housing Initiative Program (FHIP) funded 24.7 FTEs in 2005 and 16 FTEs in 2006, a decrease of 8.7 FTEs.  This 
decrease is due to attrition throughout the field offices. 
 
Field Fair Housing Assistance Program (FHAP) funded 31 FTEs in 2005 and 19 FTEs in 2006, a decrease of 12 FTEs.  This decrease 
is due to attrition throughout the field offices. 
 
Field Program Management and Administrative Support funded 105.4 FTEs in 2005 and 94 FTEs in 2006, a decrease of 11.4 FTEs.  
This decrease is due to attrition throughout the field offices. 
 
EXPLANATION OF CHANGES FROM 2006 ESTIMATE TO 2007 ESTIMATE
 
The FHEO Headquarters overall FTE level decreased by 2 from fiscal year 2006 to fiscal year 2007.  The request for fiscal year 
2006 is 123 FTEs and 121 FTEs for 2007.  This decrease is a result of the reduction in the Department’s FTE funding level.  An 
explanation of the changes are provided below: 
 
FHEO funded 16 FTEs in fiscal year 2006 and 17 FTEs in fiscal year 2007in the Immediate Office of the A/S for FHEO.  This is an 
increase of 1 FTE for 2007.  This increase will allow greater support to the Assistant Secretary in carrying out the mission of 
the organization. 
 
The Office of Systemic Investigations funded 10 FTEs in fiscal year 2006 and 9 FTEs in fiscal year 2007.  This is a decrease of 
1 FTE.  This decrease is due to attrition.      
 
The Office of Policy Legislative Initiatives and Outreach funded 9 FTEs in fiscal year 2006 and 7 FTEs in fiscal year 2007, a 
decrease of 2 FTEs.  This decrease is due to attrition within Headquarters. 
 
Field Employment – FHEO 
 
The overall FTE level in FHEO’s Field Offices decreased by 6 from fiscal year 2006 to fiscal year 2007.  FTEs funded in fiscal 
year 2006 were 494 and 488 FTEs in 2007.   
 
FHEO Monitoring of CPD Programs funded 29 FTEs in fiscal year 2006 and 27 FTEs in 2007, a decrease of 2 FTEs.  This decrease is 
due to attrition throughout the FHEO’s field offices. 
 
FHEO Monitoring of PIH/Housing Programs funded a total of 47 FTEs in 2006 and 44 FTEs in 2007, a decrease of 3 FTEs.  This 
decrease is due to attrition throughout FHEO’s field offices. 
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