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                               FOREWORD 
  
        This Handbook describes policies and procedures for Public 
Housing Agencies, Indian Housing Authorities, Local and State Housing 
Agencies, and Local and State Governments receiving Community 
Development Block Grant funds (collectively referred to herein as 
local and State Agencies), Coinsuring Lenders, and HUD personnel, in 
implementing statutory and regulatory requirements for construction 
labor standards compliance in HUD housing and community development 
programs.  The Labor Relations program described in this Handbook 
should be effective in preventing labor standards violations and 
minimizing the impact of those which do occur.  The Handbook has been 
designed to keep paperwork and reports to a minimum while affording 
maximum statutory protection. 
  
       Effective labor standards compliance depends upon cooperation 
and responsiveness by all parties concerned.  In several program 
areas, for example, public housing and the Community Development Block 
Grant programs, HUD has delegated to local and State agencies certain 
ministerial responsibilities to enforce labor standards.  HUD at the 
same time, however, retains overall responsibility for ensuring that 
local and State agencies properly carry out their enforcement 
responsibilities.  HUD provides as needed administrative, 
investigative, and technical support to such agencies as part of this 
responsibility.  This support resides in a professional labor 
relations staff available at the Field Office level. 
  
       Any questions concerning this Handbook shall be referred to 
the appropriate HUD Field Office Labor Relations Staff.  Questions 
which cannot be resolved at the Field Office level shall be referred 



to the HUD Office of the Assistant to the Secretary for Labor 
Relations in Washington through the Labor Relations Field Office.  For 
questions on the CDBG State-Administered Small Cities Program, 
referral shall be made to the respective State and then to the 
appropriate HUD Field Office, if necessary. 
  
      The Labor Relations Office functions as the principal advisor 
to the Regional Administrator/Office Manager on all matters dealing 
with labor relations, labor regulations and related issues.  The 
office performs both support functions for HUD's program offices (the 
Office of Housing, Office of Community Planning and Development, and 
Office of Public and Indian Housing), and line functions in directly 
enforcing labor standards laws.  The Office's twin objectives are 
preventing labor standards violations from contract award to project 
completion through careful monitoring, and promptly remedying those 
violations disclosed by investigation. 


