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                               Chapter 6     REPORTS 
  
6-1       LABOR STANDARDS ENFORCEMENT REPORTS:  Where combined DBRA and 
          CWHSSA underpayments by a contractor or subcontractor total 
          $1,000 or more, but where there is no reason to believe that 
          the violations were aggravated or willful (or, in the case of 
          the Davis-Bacon Act, that the contractor disregarded its 
          obligations to employees and subcontractors), and where full 
          restitution and required payments have been made and no further 
          action recommended, the HUD Regional Labor Relations Officer 
          shall submit a detailed enforcement report directly to the 
          Division of Contract Standards Operations, Department of Labor, 
          within 60 days from completion of the investigation, pursuant 
          to 29 CFR 5.7(a)(2). 
  
          Where wage underpayments by a contractor or subcontractor total 
          $1,000 or more, and full restitution and required payments have 
          not been made, or where (regardless of the amount of 
          underpayments) there is reason to believe that the violations 
          were aggravated or willful (or, in the case of the Davis-Bacon 
          Act, that the contractor disregarded its obligations to 
          employees and subcontractors), the Regional Labor Relations 
          Officer shall submit a detailed enforcement report to the 
          Headquarters Office of Labor Relations for referral to the 
          Department of Labor within 60 days from completion of the 
          investigation.  The report shall contain recommendations 
          concerning the imposition of sanctions and, where appropriate, 
          liquidated damages under the CWHSSA. 
  
6-2       SEMI-ANNUAL ENFORCEMENT REPORTS.  29 CFR Section 5.7(b) 
          requires each Federal agency to furnish the Secretary of Labor 
          by April 30 and October 31 of each calendar year reports on 
          compliance and enforcement of the labor standards provisions of 
          the Davis-Bacon and Related Acts.  This report will be compiled 
          by Headquarters Labor Relations based upon submissions under 
          paragraph 4-4(h) and 3-4(g), and investigations performed by 
          the Regional Inspectors General for Investigation.  HUD Field 
          Office Labor Relations Staffs shall prepare the required 
          summary data and submit it (through Regional Labor Relations 
          where applicable) to the Headquarters Office of Labor Relations 
          15 days prior to the established due dates for final submission 
          to the Department of Labor. 
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