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                                                APPENDIX 5 
  
                   Memorandum of Understanding 
                             Between 
           Department of Housing and Urban Development 
                              and 
    American Federation of Government Employees Council #222 
  
SUBJECT:  Joint Union/Management Equal Employment 
            Opportunity (EEO) Committees 
  
1.   Article 19.03 of the Agreement between the parties provides 
for local Equal Opportunity (EEO) Advisory Committees at each 
office with total employment of fifty (50) or more.  In offices 
of less than fifty (50), the Labor-Management Relations Committee 
performs the EEO Committee functions.  Membership on the 
Committees consists of one (1) Union Representative and 
two (2) Management representatives. However, the Committees may, 
through mutual agreement, be expanded up to seven (7) members. 
  
2.   In order to enhance the parties efforts to address the 
concerns of various groups of Departmental employees such as 
Blacks, Hispanics, Asian-Pacific Islanders, Native Americans, 
women, disabled, employees ever 40 years of age, etc., the 
parties agree that the EEO Committees may be expanded beyond 
seven (7) members.  Any members over seven (7) will be determined 
by the parties at the level of the EEO Committee.  All Union 
designees who serve on the EFO Committees shall be entitled to 
official time for Committee activities even if they are not 
Article 7 representatives. 
  
3.   The EEO Committees may include subcommittees representing 
various groups of Departmental employees such as Blacks, 
Hispanics, Asian-Pacific Islanders, Native Americans, women, 
disabled, employees over 40 years of age, etc.  In order for the 
parties at the national level to be aware and respond to the 
concerns and recommendations of the Committees, copies of the 
written Committee reports shall be forwarded to the President of 
the Council and to the Assistant Secretary for Fair Housing and 
Equal Opportunity. 
  
4.   When the Master Agreement is reprinted, it will be revised 
to reflect these provisions. 
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5.   This Memorandum of Understanding will be distributed to all 
bargaining unit employees within 60 days of its signing. 



  
Management Bargaining Team:        Union Bargaining Team: 
  
____________________________       ______________________________ 
Matthew N. Raphael                 James K. Harrell 
Chief Negotiator                   Chief Negotiator 
  
                                   ______________________________ 
                                   Barbara Davidson 
  
For Management:                    For the Union: 
  
____________________________       ______________________________ 
Gordon Mansfield                   David A. Dalton 
Assistant Secretary                President 
Fair Housing and Equal             National Council of HUD 
  Opportunity                      Locals, 222 
  
_____________________________      _____________________________ 
Date                               Date 
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