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RESOURCE MATERI ALS
Pertinent Departnmental Mnual s and Handbooks

HUD Conpr ehensi ve Per sonnel

and Trai ni ng Manual July 1985
Merit Staffing Policy

HUD Handbook 335.1 Rev 2 Sept 1986
Admi ni strative &ievances

HUD Handbook 771.2 Rev 2 Apr 1984
Personnel Actions Taken for Unacceptable

Per f ormance and Conduct 752.02 Rev 2 Jan 1984
Hours of Duty, Absence, and Leave

HUD Handbook 600.1 Rev 3 Aug 1986
Vol untary Leave Transfer Program

HUD Handbook 600. 3 June 1989
Labor Managenent Agreenent Between HUD and

Ameri can Federation of Governnent Enpl oyees, Effective

AFL-CI O June 11, 1990
Enpl oyee Assi stance Program Cct 1990

HUD Handbook 792.2 Rev 2

Upward Mbility Program
Currently Under Revision

Federal Wonen's Program
Currently Under Revision

Per sonnel Managenent Regul ations

5 Code of Federal Regulations (CFR) Part 720, Subpart B
- Federal Equal Opportunity Recruitment Program ( FEORP)

Federal Personnel Manual (FPM Chapters of interest:
Adverse Actions - Chapter 752
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Appeal s - see index, Chapter 300, under "Appeals" for
breakdown of types



Appoi ntmrent (career and career-conditional, tenporary)
Chapters 315 and 316

Denotion - Chapters 715 and 752
Details - Chapter 300

Di scipline - Chapter 751

Exam nations - Chapter 332

General overview of the agency personnel function
Chapter 250

I ncentive Awards - Chapter 451

Leave - Chapter 630

Per f ormance apprai sal - Chapter 430
Personnel records and files - Chapter 293

Access to official personnel folder - Chapter 294,
Subchapter 7

Position classification - Chapter 511
Probati onary period - Chapter 315
Promotion - Chapter 335

Qualification requirenments - Chapter 338

Recruitment, selection, and placenment (general) - Chapter
330

Recruitment and sel ection through conpetitive
exam nation - Chapters 332 and 333

Separation (disciplinary and nondisciplinary) - Chapters
751 and 715

Trai ni ng and Devel opment - Chapter 410
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Equal Enpl oyment Opportunity Regul ations
29 Code of Federal Regul ations

Part 1604 Gui del i nes on Di scrimnation Because of Sex



Part 1605 CGui del i nes on Di scrimnation Because of
Rel i gi on

Part 1606 Gui delines on Discrimnation Because of
National Oigin

Part 1607 Uni f orm Gui del i nes On Enpl oyee Sel ecti on
Procedures

Part 1608 Affirmative Action Appropriate Under Title VII
of the Cvil R ghts Act of 1964, as anended

Part 1611 Privacy Act Regul ations
Part 1613 - EEO in the Federal Governnent
- Agency Regul ations for Processing Conplaints
of Discrimnation
Part 1620-21 The Equal Pay Act
Part 1625-26 Age Discrimnation in Enpl oynent

EEOCC Management Directive (MD) 714
Affirmati ve Enpl oyment Program for minorities and Wonen

EEOCC Managenent Directive (MD) 713
Affirmative Enpl oyment Program for the Disabled
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