Updated Status Report on
Deficiencies Reported in 

HUD’s FY 2007

Annual FOIA Report

A1.  Organizational Realignment
A2.  Milestone:  By second quarter of 2006, new position descriptions for field
operations.

A3.  Steps taken to correct deficiency.  The FOIA smart standard for HUD’s field FOIA 

liaisons is classified and approved by the Office of Personnel Management.  It was sent to 
the field offices for incorporation into the larger performance plans.
A4.  Future remedial steps:  Milestone completed.
Below is what was reported as deficiencies in the FY 2007 Annual FOIA Report.

C.           Deficiencies in meeting Plan milestones.

               1.  Organizational Realignment
2.  Milestone:  By second quarter of 2006, new position descriptions for field operations.  


3.  Steps taken to correct deficiency.  HUD encountered an unexpected complexity concerning this


milestone, as the position descriptions must undergo more levels of review than initially 


anticipated.  HUD, however, has drafted the position descriptions.  


4.  Future remedial steps:  Classification of position descriptions after HUD’s clearance process.  


Target date:  August 30, 2008.

             1.  Politeness/Courtesy

2.  Milestone:  By December 2006, begin public forums on FOIA performance.

             3.  Due to the departure of the former Chief FOIA Officer, former General Counsel Keith Gottfried, 

             in November 2006, HUD’s 84 percent reduction of its FOIA backlog Department-wide, the

             implementation of the Public Access Link (PAL), a module that enables external users to access

             HUD’s website and check the status of their pending FOIA requests, and additional posting of

             frequently requested documents to its website, HUD has determined that public forums are not

             necessary.

             4.  No future steps are necessary.

